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DIVERSITY AND INCLUSION 

We see diversity as a source of strength. The more different perspectives we have, the 

better equipped we’ll be to meet the demands of our diverse global customer base. 

We want every person who joins our team, every customer and every supplier to feel 

welcome. We believe in equality for everyone, regardless of age, ethnicity, gender 

identity, race, religion, disability or sexual orientation. That applies throughout our 

company, around the world with no exceptions, regardless of differences.  

We will hire, develop, reward, promote and retain people purely on the basis of their 

talents, commitment, potential and the results they achieve. We will work hard to make 

sure everyone is included within our organisation, removing barriers and obstacles to 

give everyone an equal opportunity to succeed. 

 

Gender Diversity Measureable Objectives 

Objectives Measurement 

1) Recognised Equal Opportunity Culture 

Our employees believe that Computershare has 
an equal opportunity culture where men and 
women are able to demonstrate equally their 
talent, commitment and results. 

Via the annual global staff survey, the 
majority of employees agree that men and 
women at Computershare have equal 
opportunity to demonstrate their talent, 
commitment and results. 

2) Development of High Potential Women 

As part of the company’s succession planning 
process, high potential woman are identified and 
developed for career progression. 

High potential women are identified and are 
actively developed for career progression. 
Their development is reviewed annually. 

3) Mentoring & Networking Women 

Where identified as valuable, mentoring and/or 
networking programs are implemented to 
develop women in our business. 

Programme implementation and program 
results are reviewed annually. 

4) Improve Support for Pregnancy & 
Maternity Leave 

Programs are implemented that provide better 
support for: pregnant women in the workplace; 
and for women commencing, on and returning 
from, maternity leave. 

Over 80% of women return to the 
workforce, from maternity leave. Annual 
report to the CEO monitors progress. 

5) Flexible Working Arrangements 
Implemented 

Flexible working initiatives are supported by 
management and where appropriate made 
available to employees to achieve improved 
business outcomes and support work/life 
balance. 

Flexible working arrangements are defined 
in the appropriate workplace policies and/or 
are actively used as an engagement tool by 
management. Management feedback on 
usage and effectiveness is provided by the 
CEO annually. 

 


